Draft Drugs Policy

Definition of the word drug for this policy

A natural or chemical substance that is legal or illegal, that affects the central nervous system, causing changes in behaviour and often addiction.
Context

The organisation recognises that a proportion of our customers will have

some involvement in drugs. The organisation neither condones nor approves

of the possession, use or supply of illicit drugs. The organisation also recognises that it has other duties and obligations including:
· An obligation to work within the law

· A duty to provide a safe arena for all workers and volunteers

· A duty to provide a safe arena for all customers, 

· A duty to work with and be sensitive to the local community.
We will take action under the Drug Policy when we have concerns about drug related activity both on and near the premises. This includes the entire building, and the area around it.

Drug related activity in the neighbourhood around the building threatens the future of the organisation, and we will always take action when we become aware of such activity.
Law:
Section 8 of the Misuse of Drugs Act 1971 places obligations on managers of premises to prevent certain activities on those premises. Any building within the grounds would be defined as premises,

as would any yards, gardens, front steps, adjoining alleys or out-buildings.

All customers will be informed of our policy through displayed posters and literature.
Staff are expected to work to the drugs policy. Where staff are unhappy with any aspect of the policy, or are unclear how to deal with a situation, they should always discuss it with a senior worker. Failure to adhere to this policy will be treated as a serious disciplinary matter.
Procedures:

All staff should, as part of their induction, have the drugs policy explained to them.

They should be given a copy of the drugs policy.

Locum staff and agency staff should have the policy available to them while on shift.

Wherever possible, locum and agency staff should receive an induction that

familiarises them with the drug policy

 As soon as practical after commencing employment staff should attend a drug training course. Regular training courses should be held in house to refresh staff knowledge and ensure consistency in responding to situations. Such training should also develop the skills necessary to deliver the drugs policy such as increasing drugs awareness and dealing with difficult and challenging behaviour.

Where necessary, further training or skills development should be made available.

While staff are on the premises, they will ensure that the building and the surrounding area is supervised effectively.

 “Hot spots” where supply or other activities could take place clandestinely will be checked regularly.

All complaints from the public regarding drug-related activity in the vicinity of the building will be logged. The complaint will be looked into. If this investigation supports the complaint, appropriate action will be taken.

Drugs that are left unattended are a risk to others – even if they are prescribed medicines. 
If staff find any substances unattended they will remove them in the presence of a senior worker, who witnesses the process.  
If the drug is an illegal drug it will be handed to the police. If it is a prescribed controlled drug it will be handed in to a pharmacy.
Law:

Workers can take possession of a controlled drug for the purpose of destroying it or to deliver it to someone authorised to possess it (e.g. the police.) Workers would be committing an offence of possession and possibly intent to supply if they took possession of a controlled drug for any reason other than to destroy it or pass it on to someone lawfully entitled to have it.
 A record will be kept of the incident.

Handing drugs in to the police: 
The police will be informed of what you think you have found and it will be kept in a secure place until the police arrive to collect it.

Once the decision has been made to take possession of a suspected controlled drug, it is important that the safety of workers is protected, both from prosecution and from accusations of wrongdoing.

In such a situation, the best course of action would be for the worker to phone the local police
Organisations are obliged, under their duty of care and health and safety

obligations, to ensure that premises are safe, and that reasonable precautions are taken to prevent foreseeable risk.
Finding needles:

 Staff should always take care in situations where discarded needles may be

encountered, such as when moving soft furniture. Workers should assume that needles will be present even if premises were not thought to be used by known injectors.

 All staff and ancillary staff should deal with used injecting equipment carefully. The following process should be used:

The worker should take a small sharps bin to where the needle has been found. Using appropriate equipment they should put the needle in the sharps bin. Latex gloves will often be the most appropriate resource for picking up single needles.

 Sharps bins should be checked prior to carrying to ensure that they have not been pierced. A pierced sharps bin should be placed in a larger bin prior to transportation.

If there is spilt blood in the area, this should be dealt with as described under

"Body fluid - spills."
Needlestick Injuries

 In the event of a prick, scratch or puncture by a needle, the following procedure

should be followed immediately:

Remove the needle to somewhere safe where it can be retrieved.

Squeeze the injury to encourage bleeding for a few minutes, and place under cold running water.

 Wash and clean the site with iodine or soapy water.

Dry and apply a plaster or other dressing.

Those not vaccinated against Hep B should report to their GP or local A&E

department for a vaccination within 48 hours.

A senior worker should be informed and the incident recorded in the Accident Book.

Support and counselling should be made available to the injured person.

SUSPECTED OVERDOSE:

The organisation will provide first aid training, and ensure that each shift has one qualified first-aider on shift. This information will be displayed in the office.

The organisation will ensure that fully stocked first-aid kits are available; these will also contain Resus-Shields for delivering mouth to mouth.
An “Incident Book,” will be maintained. This book will record all incidents including drug-related incidents.

The Incident Book should be a bound book, not a loose-leaf file.

On each drug-related incident, including episodes of suspicion and third-party

information, the incident will be recorded in the Incident Book.

Staff should endeavour to record information as soon as possible after the incident.

Information in the incident book should be limited to the following:
· The date and time of the incident.

· The name of the worker dealing with the incident.

· Full details of the incident and action taken 
Information should be recorded in an accurate and professional manner.

Records relating to people who are banned should similarly only record the identity of the person, the duration of their ban, and a date of re-admittance. 

POLICE INVOLVEMENT

The organisation will endeavour to maintain good, effective relationship with the police at all times.

Staff will fully cooperate with the police whenever there is a legal obligation to do so.

In addition, staff will involve the police in any incidents where police assistance is required.

The senior worker on shift will assess such incidents as to whether they require “fast” or “slow” responses.

· “Fast” response situations (e.g. serious violence) will mean dialling 999.

· “Slow” response situations (e.g. seeking assistance in disposing of drugs) can involve phoning the local station and speaking to local officers who are familiar with the organisation.

 Senior police representation will be encouraged on management or advisory boards.

Concerns about police requests for information or other issues should be referred to senior management, who will discuss the matters with senior police officers.

Drugs Policy

DRUGS POLICY
· We do not condone the possession or use of illegally held controlled drugs on the premises. 
· Where we know or suspect such possession or use is taking place, we will always take some action. 

· We will not tolerate the supply of controlled drugs on these premises. 
· If we know or suspect that you are involved in supplying drugs, we must prevent this happening.  

· We have to involve the Police.
· We do not want you to be barred or excluded, so

please make sure that you understand the drug

policy, and follow the rules for your own safety

and the safety of others.
